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SECTION PAGE 
xX OTHER BENEFITS AND WORKING CONDITION ALLOWANCES ule 


(1) Hours of Work 


(a) Overtime Pay Allowance 
(b) Call-In Allowance 
(c) On-Call Allowance 
(d) Stand-By Allowance 
(e) Hours of Work Per Day 


(2) Meals Subsidy or Discount 


(3) Travelling Expenses Allowances 


(a) Employer's use of employee's car 

(b) Employee's use of employer's car 

(c) Meals and living accommodation 

(d) Other subsistence or special allowances 


(4) Moving Expenses Allowances 


(a) Transportation allowances 

(b) Meal expense allowances 

(c) Meal and lodging expense allowances 

(d) Selling and buying residence allowances 
(e) Incidental moving expense allowances 


(5) Uniforms and Clothing Subsidy 
(6) Tool Supply Subsidy 


(7) Housing and Lodging Subsidy 


XI APPLICANT INTERVIEWING EXPENSE ALLOWANCE ee. 
XII PAY ON TERMINATION OF EMPLOYMENT (SEVERANCE PAY) 3 


mes LIST OF EMPLOYERS WHICH CONTRIBUTED INFORMATION FOR THIS SURVEY Zo 
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I VACATION PAY 


Number of Employers which Pay for 


Bt ere mh en number of weeks vacation 


of years service Weeks i rz: <j 4 2) 
1 year 16 8 
5 years el 
8 years 1 
10 years 2 
15 years 2 5 
20 years yg 
24 years 1 
25 years 6 | 


Summary of Vacations with Pay 


SLcerel year service 


- 60% of employers allow 2 weeks vacation with pay 


2 
- 40% of employers allow 3 weeks vacation with pay 


aiter.> years service 


- 45% of employers allow 3 weeks vacation with pay 


after 15 years service 


- 21% of employers allow 4 weeks vacation with pay 


after 20 years service 


- 45% of employers allow 4 weeks vacation with pay 


after 25 years service 


- 29% of employers allow 4 weeks vacation with pay 


lu | 


- 12% of employers allow 5 weeks vacation with pay 
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Led. PAID REST OR COFFEE-BREAK PERIODS 


Rest Periods Allowed by Employers 


No 
Rest Refreshments Number of Minutes Allowed Per Day 
Period at Desk Minutes - ) 20 30 40 
Number of Employers - 4 3 5 6 4 1 


Summary of Rest Periods 


- 17% of employers allow for no rest periods 
- 13% of employers deliver refreshments to work area 
- 21% of employers allow for one-15-minute rest period per day 


- 47% of employers allow 20 or more minutes for 2 rest periods per 
day of 10 to 15 minutes each and only one employer allows 
2 rest periods of 20 minutes each 


- Employers report that officially there is no rest period or that 
it is 10 minutes twice a day, but unofficially some rest periods 
are taken and the 10-minute rest periods quite often range up to 
15 minutes twice daily 


EEG HOLIDAYS (STATUTORY) WITH PAY 


Number of Employers which Pay for 


Number of Holidays (Statutory or Civic) Per Year 
Days - (9-9%) (10-10%) (11-11%) 


Number of Employers - 5 16 3 


Summary of Holidays with Pay 


- 21% of employers pay for 9 to 9% holidays 
- 67% of employers pay for 10 to 10% holidays 
- 12% of employers pay for 11 to 11% holidays 


- The employers who pay for 9 to 9% holidays usually do not pay for 
Easter Monday and one of the following holidays, Civic Holiday, 
Remembrance Day or Boxing Day 


- The employers who pay for 10 to 10% holidays usually do not pay 
for Easter Monday 


- The employers who pay for 11 to 11% holidays usually pay for 
Easter Monday 
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IV OTHER PAID TIME-OFF 


(1) Death in Family 


Number of Employers which Allow 





Use of Pay Up To This Number of Days 
Discretion Days - 3 4 sk 6 

When deceased lives 
- in same locality as employee Z 16 3 2 1 
- in a different locality than 2 12 1 6 3 


employee 


(2) Death of Person Other Than 
Member of Employee's Family 


Number of Employers which Allow 
Time for Pay with Pay Up To This Number of Days 


Funeral Discretion Days - 1 
Number of Employers - 10 LZ 1 


(3) Family Illness 


Number of Employers which Allow 


No Pay with Pay Up To This Number of Days 
Pay Discretion Days - L as =) 
Number of Employers - 6 i3 ah 2 2 


(4) Military Training 


Number of 


Employers - Employers 
- Have no policy re: pay while on military training 3 
- Allow no pay while on military training 14 
- Allow full pay less pay received for military training 7 


(5) Attendance at Court 


Number of 
Employers - Employers 
- Have no policy on pay for court attendance 1 
- Allow no pay while absent for court attendance 1 
- Allow full pay less pay received for jury duty Zz 
- Allow full pay less pay received for court attendance 18 


- Allow full pay while absent for court attendance i 
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IV OTHER PAID TIME-OFF (Continued) 


- The majority of employers prefer not to have any firm set down 
policy allowing so many days with pay for any of the above 
types of other paid time-off. This is because some employees 
tend to think time should be taken up to the maximum amount of 
time allowed with pay whether it is needed or not. Employers 
also state that each case can sometimes be better served if 
each employee's case is assessed on the particular circumstances. 
In some cases two weeks or more with pay may be justified for a 
death of a family member or for serious illness of a family mem- 
ber. Other employers state it is sometimes difficult or almost 
impossible for the employer to carry on with certain operations 
at certain times if the employee is absent and this has a bear- 


ing on how much time can be allowed. 
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V PENSION PLAN CONTRIBUTIONS AND BENEFITS 


(1) Pension plan is provided in addition to Canada Pension Plan 


- 100% of employers provide a pension plan 


(2) Employee Contributions 


Employee contributes this per cent of salary 


to Employer Pension and Canada Pension Plan 
(em Gout OA eee Ot oe 86.0) 6.0: 46e5. 64a. 56) 510 


Number of Employers - 2 vf 1 8 3 4 i ul i 1 A 


(3) Employer Contributions 


Employer contributes or estimates contributions 
as this per cent of salary to 


Employer Pension and Canada Pension Plan 
All contributions 
ae Oe sO O40. 0g) ali gon toes poeo. S=10) 27 except U8, C.P oP. 


Number of Employers - 1 8 D 2 1 a iL af 1 3 


(4) Per cent interest paid on employee contributions if withdrawn 


Per cent interest paid on employee contributions 
det Dele Sil eo) (eo 5D eed 5) aa Uwe a eee 


Number of Employers - 6 ) 1 2 1 7 rh 1 


(5) Salary used to calculate pension 


Pension is calculated on the average salary 
for this number of final salary years 


Final years - i > 10 
Number of Employers ~- i 1 4 


Pension is calculated on the average salary 
for this number of highest salary years 


Highest years - ) > 6 
Number of Employers - 1 ve Z 


Pension is calculated by some other basis 
Number of Employers ~ 8 
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PENSION PLAN CONTRIBUTIONS AND BENEFITS 


(Cont inued) 


(6) Per cent used to calculate pension 


Tom 


Tt eee 


Number of Employers - 


Employer pension and Canada Pension is this per cent 
of the average salary used to calculate the pension 


for each year of service in the pension plan 


1.0 

to 
4 bee ies ies 1.66 2.0 
6 1 1 3 1 11 


(7) Number of years employee contributes to be eligible for pension 


(8) 


(9) 





(10) 


Male 


Female 


years - 


Number of Employers - 


2.0 
to 
ee 


if 


Minimum number of years an employee must contribute 


to be eligible to receive a pension 
fe ok iS cea ta Pi meds 
* 2 8 2 =) bE 


Number of years emp loyee contributes to pension plan 


Employee contributes to pension plan 
for this many years 


Maximum 
Number Until 
of Years age Until 
years ~- 7? 35 40 65 Retirement 
Number of Employers - 4 9 ph =) 7 


Minimum age employees may retire on pension 


Employees may retire on pension at this age 


age - ? 40 50 
- Number of Employers - 5 1 2 
- Number of Employers - 6 - 2 


52 


1 


Maximum age employees normally retire on pension 
aed taba hE ia A a a it tat ni IN Se SN 


55 
iL 
10 


60 
4 
4 


62 
ok 
1 


Employees normally retire on pension at this age 


SG a 
- Number of Employers - 3 - - 
- Number of Employers - 3 3 pi 


63 


a 
fa 


65 


20 
iS 
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Vv PENSION PLAN CONTRIBUTIONS AND BENEFITS (Continued) 


(11) Pension plan survivor benefits 


Widow receives 
- 12% of employers give widow 100% to 200% of employee contributions 


- 8% of employers give a per cent of salary or one year's salary of 
employee 


58% of employers pension plans provide pension equal to 50% or more 
of employee's pension 


21% of employers calculate widow's pension by some other basis 


Children receive (if mother is deceased) 


- 12% of employers give children 100% to 200% of employee contributions 


37% of employers give children the residue of pension contributions 
and interest or remainder of guaranteed life 


8% of employers give a per cent of salary or one year's salary of 
emp Loyee 


21% of employers pension plans provide pension equal to 50% of 
employee's pension 


21% of employers calculate children's pension by some other basis 


Estate 


- 4% of employers give nothing to the estate 


8% of employers give 100% to 200% of employee contributions 


- 4% of employers give one year's salary of employee 


54% of employers give estate the residue of pension contributions and 
interest or remainder of guaranteed life 


29% of employers calculate amount for estate by some other basis 


cm | 
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VI SICK LEAVE PAY ALLOWANCE 
after this 


number of 


years service: 


less than 
1_year service 
Number of Employers 


Days 


1_year service Days 


Number of Employers 


2 years service Days 


Number of Employers 


3 years service Days 


Number of Employers 


4 years service Days 


Number of Employers 


> years service Days 


Number of Employers 


10 years service Days 


Number of Employers 


15 years service Days 


Number of Employers 


20 years service Days 


Number of Employers 


= years service Days 


Number of Employers 


I~ a) I~ I~ Si I~ I~ I~ I~ 


|~ 


Ju 


( P = Permanent Disability Income also applies) 


(calculations are based on 5 working days per week) 


Number of Employers which Pay for Sick Leave 
for this Number of Days or More 


ee 


6 9 10 
A i 4 
5 io 13 
Peests <2 
Srey ag 
ts seal 
Seel0P or20 
for te ty 
5 10P 25 
he ae 
5 10P 30 
Teri oe Sy 
5 10P 55 
eS) 
5 10P 80 
Pion ae 
5 10P 80 
Sve ye 
5 1OP 80 
thee Me «2 


No 


JARS ui [th 
a o 


a 
Ui 


16+ 


No 


he IN 
ui 


35+ 
1 

40 45 
3 3 
50 60 
2 2 
iby Lb 
2 1 
80 90 
2 3 
150 160 
2 5 
300+ 

2 

300+ 

3 

300+ 
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bre 
Nh 
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VI 


SICK LEAVE PAY ALLOWANCE 


Summary of sick leave pay allowances paid to employees by employers 
when employee has completed the service shown 


Less than 1 year service 


- 33% of employers pay for 2 or less days or have permanent disability plan 
- 25% of employers pay for 5 to 6 full days 

- 25% of employers pay for 9 to 12 full days 

- 16% of employers pay for 15 or more days 


l_year_ service 


- 25% of employers pay for 5 or less days or have permanent disability plan 
- 25% of employers pay for 10 to 13 days 

- 33% of employers pay for 15 to 20 days 

- 16% of employers pay for 24 or more days 


2 years service 


- 25% of employers pay for 5 or less days or have permanent disability plan 
- 16% of employers pay for 10 to 26 days 

- 25% of employers pay for 30 to 35 days 

- 33% of employers pay for 40 or more days 


3 years service 


- 25% of employers pay for 5 or less days or have permanent disability plan 
- 16% of employers pay for 10 to 35 days 

- 37% of employers pay for 40 to 50 days 

- 21% of employers pay for 60 or more days 


4 years service 


- 29% of employers pay for 10 or less days or have permanent disability plan 
- 21% of employers pay for 25 to 40 days 

- 29% of employers pay for 50 to 65 days 

- 21% of employers pay for 75 or more days 


5 years service 


- 29% of employers pay for 10 or less days or have permanent disability plan 
- 25% of employers pay for 30 to 75 days 

- 33% of employers pay for 80 to 95 days 

- 12% of employers pay for 105 or more days 
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SICK LEAVE PAY ALLOWANCE (Continued) 


Summary of Sick Leave Pay Allowance 


10 years service 


- 29% of employers pay for 10 or less days or have permanent disability plan 
- 12% of employers pay for 55 to 95 days 

- 29% of employers pay for 125 to 150 days 

- 29% of employers pay for 160 or more days 


15 years service 


- 29% of employers pay for 10 or less days or have permanent disability plan 
- 21% of employers pay for 80 to 125 days 

- 16% of employers pay for 160 days 

- 33% of employers pay for 190 or more days 


20 years service 


- 29% of employers pay for 10 or less days or have permanent disability plan 
- 21% of employers pay for 80 to 125 days 

- 16% of employers pay for 160 days 

- 33% of employers pay for 225 or more days 


25 years service 


- 29% of employers pay for 10 or less days or have permanent disability plan 
- 21% of employers pay for 80 to 125 days 

- 21% of employers pay for 160 to 225 days 

- 29% of employers pay for 260 or more days 


Some employers provide for a short sick pay period and have a permanent 
disability income protection plan which becomes effective immediately 
after sick pay period is used up. Sick pay for short period may be for 
2 days, 2 weeks or some other period of time. 


(see item VII (3) Sickness and Accident Disability Income, 
for further information) 
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VII WELFARE BENEFITS 


(1) Life Insurance 


(a) Employer pays 100% of life insurance premium 


Amount of Basic Insurance 


$5000M 4 times 
$1500 $2000 $2000F salary 


Number of Employers - i 1 if i: 


(b) Employer pays a % of life insurance premium (other than basic) 


% of Insurance Premium Employer Pays 
Nil Unknown Part 20% 2 te 50% 100% 
Number of Employers - 6 3 4 1 1 8 1 


- 37% of employers pay 50% or more of the insurance premium 


- 62% or more of employers pay a portion of the premium 


(c) Amount of life insurance an employee may buy 
Number of 


Employers 
Amount of life insurance Min. Max. 
- amount related to amount of salary - 5 2 
- 1 times amount of salary to next $1000 - 3 
- 2 times amount of salary to next $1000 - = 
- 2% times amount of salary to next $1000 - ib 
- 3 times amount of salary to next $1000 - 1 
Amount of life insurance = See ou - L 
=. $1,000 Moe se 1 
2S 820000 si oe? 
wile tas V6. 01V a ue ee 1 
- $3,000 a 1 8 
- $3,500 - 1 
- $5,000 - d 
- $7,000 ~ 1 


-  §9,000- = 1 
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WELFARE BENEFITS (Cont inued) 


(1) 


(2) 


Number of 


Life Insurance Employers 

(c) Amount of life insurance an employee may buy Min. Max. 
$10,000 - 2 
$15,000 - 1 
$18,000 - 1 
$25,000. = 1 
$30,000 = 1 
$50,000 = 2 


(d) Accidental Death Insurance 


- Some employers have plans whereby for a small additional premium 
the employee is covered for double the amount of the principal 
of his life insurance in case of accidental death. Others pro- 
vide accident insurance in multiples of $5,000 at a nominal rate 
like 6¢ per thousand per month; for minimum of $10,000 and 
allowing up to maximum of $200,000 to be procured 


Medical Surgical and Hospitalization Protection 


Number and % of Employers 
which Provide a Plan to 


Types of Services Covered by EA yeRApE LSS ee ocean vices) 


Insurance or Benefit Plan Number Percent 
- Medical and Surgical Expenses = 2d, 87% 
- Major Medical and/or Additional - 10 41% 
Specified Expenses 
- Hospitalization Expenses - 7 71% 
- Employers which have Deductible Clause - 8 33% 
- Employers which have Plans which Pay all - 13 54% 


Expenses without a Deductible Clause 


% of Premium Paid by the Employer 


- 16% of employers pay nothing towards premium 
- 16% of employers pay part of the premium 
- 16% of employers pay 20% - 40% of premium 


- 45% of employers pay 50% - 100% of premium 
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VII WELFARE BENEFITS (Cont inued) 


(3) Sickness and Accident Disability Income 


- 58% of employers do not provide a disability income plan 


- 41% of employers provide a disability income plan 


Portion of Premium which is Paid by Employer 


2 employers do not contribute to cost of premium 
3 employers contribute less than 50% of cost of premium 
4 employers contribute 50% of cost of premium 


1 employer contributes 100% of cost of premium 


Disability Income is Effective Number of 
After this Period of Disability Employers 
- immediately - first day a person is ill t 
- immediately after sick pay benefits are used 3 
- 3 days absent due to illness . 
- 2 weeks absent due to illness ih 
- 6 months disability 4, 


Number of 


Disability Income is Paid for Employers 
- period of time not available 3 
~ 4 to 52 weeks 3 
- 2 years Z 
- as long as disability lasts or until retirement age Z 


- Some employers provide for a short sick pay period and have 
permanent disability income protection plan which becomes 
effective immediately after sick pay period is used up 
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VITE SAVINGS PLAN BENEFITS 


- 75% of employers do not provide for savings plan 
- 16% of employers provide for savings plan 


- 8% of employers provide for savings deposit accounts 


1 employer contributes 100% to savings plan 


3 employers contribute a total amount equal to or greater than the 
amount the employee contributes 


2 employers pay 5% interest on deposit accounts 


2 employers also give 10% to 15% discount on purchases 


IX EDUCATIONAL ALLOWANCES 


- 8% of employers make no contributions 


- 92% of employers make contributions for education purposes 


University Courses 


5 employers pay part to full salary while employee is absent to attend 
university for one year 


University Extension, Correspondence, Institute and Other Special Courses 
a el ee sie 


- 29% of employers make no contributions or information is not avail- 
able about contribution policy 


37% of employers contribute 50% of tuition fee expenses 
- 12% of employers contribute 667 /3% to 80% of tuition fee expenses 


21% of employers contribute 100% of tuition fee expenses 


Emp loyer Training Centre 


4 employers pay full pay and all expenses incurred such as travelling, 
living accommodation and meals, while employee is absent on 


course at the employer's institute or special training centre 
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Xx OTHER BENEFITS AND WORKING CONDITION ALLOWANCES 


(1) Hours of Work 


(a) 


(b) 


(c) 


(d) 


Overtime Pay Allowance 


Some employers pay overtime to office or salaried staff members 
when overtime period of work is more than 30, 60 or 90 minutes 

beyond the end of the regular work schedule. The idea appears 

to be to pay for overtime after an employee has worked 8 hours. 
Other employers pay for overtime as soon as overtime is worked 

even though regular day is 63/4 hours 


The majority of employers pay time-and-one-half for time worked 
beyond regular schedule. Some employers pay 2 or 2% times for 
overtime worked on statutory holidays, Saturdays or Sundays, but 
most employers pay 1% times for overtime for work on these days 
when not scheduled 


Some employers do not pay an allowance for meals when overtime 
is worked but those that do, usually make an allowance for a 
meal expense if overtime is for more than 2 hours 


Call-In Allowance 


Most employers which have a Call-In Allowance, pay straight 
time for a minimum of 4 hours or overtime at time-and-one-half 
for time worked, whichever is greater 


On-Call Allowance 


Most employers which have an On-Call Allowance pay for a mini- 
mum of 
(1) 2 hours per day on-call at overtime rate 


(2) $10 = $20 per week on-call allowance on some jobs 
(3) $10 - $20 per month on-call allowance on some jobs 


Stand-By Allowance 


Those employers which pay a stand-by allowance to employees on 
the job, but who are not allowed to work due to weather condi- 
tions or lack of materials, etc., are paid for a minimum of 4 
hours or for full regular day if on permanent staff. If stand- 
by time takes place after regular hours, it would be at over- 
time rates 


Who Qualifies for Overtime Pay? 


Most employers pay overtime to all employees who are in posi- 
tions below executive, department managers and assistant man- 
agers, management supervisory and other management team members. 
Some of the larger employers do not pay overtime to those em- 
ployees who receive a salary in excess of $500, $549 or $565 
per month. Other employers do not pay overtime to those em- 
ployees who are not required to register time of arrival and 
departure 
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OTHER BENEFITS AND WORKING CONDITION ALLOWANCES (Cont inued) 


Hours of Work (Cont inued) 


(e) Hours of Work Per Day 


Type of Staff Number of Employers which Work Staff 
ae grab nee Saha this Number of Hours Per Day 
Office Hours = 7% 63/4 UE IE IE es 
Number of Employers <= 4 2 4 4 4 6 
Maintenance or Plant Hours) = 7 =e 
Number of Employers - 4 20 


Meals Subsidy or Discount 


- 25% of employers provide meals to employees at cost which is 
up to 35% below retail meal prices 


Travelling Expenses Allowances 


(a) Employee is paid for use of his car as shown below: 


Summary of mileage allowance rate per mile traveiled 


First 700 - 900 miles per month - 8% employers pay 11%¢ to 12¢ 
Over 700 - 900 miles per month = 8% employers pay 5¢ to 7¢ 


First 5000 - 6000 miles per year - 12% employers pay 11¢ to 12¢ 
Over 5000 - 6000 miles per year - 12% employers pay 7%¢ to 9¢ 


First 6700 - 8000 miles per year - 25% employers pay 14¢ to 15¢ 
Over 6700 - 8000 miles per year = 25% employers pay 7¢ to 9¢ 


All miles travelled per year - 25% employers pay 10¢ 
Employers which pay at various rates - 22% 
Employers lease cars for company business - 8% 
- One employer pays 9¢ per mile travelled plus normal depreciation 


of $600 to $800 per year for depreciation 


- Several employers designate that 1l¢ of the rate is for car 
insurance expense 


- Some employers pay from 1¢ to 4¢ less per mile for small cars 
than the rate per mile for large cars 


(b) Employee's use of employer's car 


- 87% of employers do not provide car for employee's personal use 


-~ 12% of employers charge employee $10 per month plus 5¢ per mile, 
or 5¢ per mile or operating expenses incurred, for use of 
employer's car 
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OTHER BENEFITS AND WORKING CONDITION ALLOWANCES (Continued) 


(3) Travelling Expenses Allowances (Continued) 
(c) Meals and living accommodation 


Meals 
- 21% of employers pay from $3.50 to $5.25 per day for meals 
- 70% of employers pay actual expenses for all meals per day 


- 8% of employers - no information was available 


Meals and hotel expenses 
In large cities 


Executives 
- 8% of employers pay $14.50 per day 
- 83% of employers pay actual expenses for meals and hotel 
= 8% of employers - no information was available 

Other staff members 
- 12% of employers pay $11.00 to $12.35 per day 
- 79% of employers pay actual expenses for meals and hotel 
- 8% of employers - no information was available 


In places other than large cities 


Staff members (does not include executives) 
- 12% of employers pay $8.00 to $10.35 per day 
- 79% of employers pay actual expenses for meals and hotel 
- 8% of employers =- no information was available 


Meals and living accommodation for employee to reside elsewhere 
than his place of regular residence, when it is known in advance 


to be longer than 30 days 
- 4% of employers pay $5.00 per day 


- 8% of employers pay $6.00 per day 
- 4% of employers pay $7.00 per day 


25% of employers pay actual expenses for meals and lodging 


58% of employers have no policy or no information was available 
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X OTHER BENEFITS AND WORKING CONDITION ALLOWANCES (Cont inued) 


(3) 


Travelling Expenses Allowances (Continued) 


(d) 


Other subsistence or special allowances 


Tips reasonable amount 
- 54% of employers pay for tips 


- 45% of employers have no policy or no information was available 


Laundry, dry cleaning, etc., while travelling if absent more than a 
specified number of days 


- 54% of employers pay actual expenses 


- 45% of employers have no policy or no information was available 


Entertaining clients within reason or when authorized by higher 


authority 


- 41% of employers pay reasonable expenses for entertaining 


- 58% of employers have no policy or no information was available 


Entertaining employer officials from other divisions when authorized 


- 33% of employers pay for entertaining employer officials 


- 66% of employers have no policy or no information was available 


Membership fees 
for clubs which have an educational value 


8% of employers pay from 50% to 100% of club fee 


- 91% of employers have no policy or no information was available 


for professional and business organizations 


- 45% of employers pay for fees for all employees who are eligible 
to become members or for employees in certain kinds of posi- 
tions 


- 54% of employers have no policy or no information was available 
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X OTHER BENEFITS AND WORKING CONDITION ALLOWANCES (Continued) 


(4) Moving Expenses Allowances 


(a) 


(b) 


Transportation expenses 


Transportation expenses for employee, wife, children and household 


effects 
eS ee eee ee ee ee 


Employee is transferred by employer 
- 16% of employers pay expenses for executives only 
- 70% of employers pay expenses for executives and other employees 
- 12% of employers have no policy or no information was available 
New person is hired and moves to location of employer 
- 25% of employers pay expenses for executives and academic staff only 
- 37% of employers pay for executives and other employees 


- 37% of employers have no policy or no information was available 


Meal expenses 
Meal expenses for employee, wife and children 
Employee is transferred by employer 


- 16% of employers pay actual expenses for executives only 


66% of employers pay actual expenses for executives and other 
employers 


12% of employers have no policy or no information was available 


- 4% of employers pay a daily subsistence allowance as follows: 


- employee $8.50 
- wife $3.50 
- children of age 10 and over $3.50 
- children of age 9 and under $2.00 


New person is hired and moves to location of employer 
- 4% of employers pay $8.00 daily subsistence allowance 


- 21% of employers pay actual expenses 


- 75% of employers have no policy or no information was available 
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Xx OTHER BENEFITS AND WORKING CONDITION ALLOWANCES (Continued) 


(4) Moving expenses allowances (Continued) 


(c) Period of time meal and lodging expenses are paid for by employer 


12% of employers pay expenses for 7 days or less but may pay more 
at discretion of management 


12% of employers pay expenses for 14 days or less but may pay 
more at discretion of management 


16% of employers pay expenses for a reasonable period of time 


58% of employers have no policy or no information was available 


(d) Selling and Buying Residence Allowances 


- 8% of employers pay real estate commission 


8% of employers pay real estate commission and legal fees 


12% of employers pay original cost of house,or average price of 3 
real estate appraisals,whichever is higher 


70% of employers have no policy or no information was available 


(e) Actual incidental expenses including utilities, drapes, rugs, 


appliances, lawyer fees, etc, 


- 16% of employers pay expenses of $350 or less 


8% of employers pay expenses of amount equal to one month's 
salary or less 


- 12% of employers pay a moderate allowance 
- 4% of employers pay up to 3 months rent (lease breaking clause) 


- 58% of employers have no policy or no information was available 


- The employers which frequently transfer employees to other locali- 
ties have developed a definite expense allowances program for 
their employees. Some employers stated they expect to develop a 
program for moving expense allowances. Other employers do not 
move staff members and have no need for a moving expenses allow- 
ance plan. 
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OTHER BENEFITS AND WORKING CONDITION ALLOWANCES (Continued) 


(5) Uniforms and Clothing Subsidy 
No. and % of Employers 


- Employers which do not pay cost of uniforms No. to 
and clothing or on which no information was 
available or have no need for uniforms - 10 41%, 


- Employers which pay part or all of cost 


of uniforms and clothing 


~- pay 100% of cost - 13 547% 
- pay 50% of cost ~ 1 4%, 


of laundering uniforms or clothing 
- pay 100% of cost - 7 29%, 
- pay 50% of cost - uh 47, 


- Some employers only pay 100% of the cost of uniforms and clothing for 
certain jobs. These same employers have other jobs on which the 
employer is considering the possibility of paying 100% of the cost of 
uniforms and clothing 


(6) Tool Supply Subsidy 


- 50% of employers do not supply tools or no information was available 
on policy for supplying tools or have no need for tools in their 
respective types of business 


- 46% of employers supply the tools required 


- 4% of employers pay tradesmen 2¢ per hour for tools expenses 


(7) Housing or Lodging Subsidy 
No. and % of Employers 


- Employers which do not pay an allowance for No. ake 
housing or do not have any need to provide 
housing or on which no information was 
available - LZ 50% 


- Employers which provide housing in isolated 
areas 





- at $45 per month 

- at $50 per month 

- at $75 per month 

- at not more than 25% of employee salary 
- at nominal amount per month 
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OTHER BENEFITS AND WORKING CONDITION ALLOWANCES (Continued) 


(7) Housing or Lodging Subsidy (Continued) 


Employers which pay employee a living No. and % of Employers 


allowance in isolated areas No. a 
- at $10 to $20 per month 1 
- at $40 to $90 per month 1 

TO Cane aL es 8% 


- Employers which provide housing state it costs the employer anywhere 
from $100 to $175 per month per house, The majority of employers 
mentioned that providing housing accommodation was more practical 
than paying a separate isolation living allowance to employees. 


XI APPLICANT INTERVIEWING EXPENSE ALLOWANCE 


Actual expenses for applicant to come from BiG ee sae 
another location to report for interview are : No. to 
- normally paid by employer 14 58% 


- occasionally paid by employers if 
there is a shortage of applicants 4 16% 


- not paid by employer or no information 


was available 6 Date 


- Actual expenses include transportation, meals and living accommodation, 
from applicant's home location to place of interview and return home, 
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PAY ON TERMINATION OF EMPLOYMENT 


Number of Employers which 


after this Pay Pay for this Number of Weeks on Termination 
number of Do Not to 
years service: Lay Off Date Weeks - 1 Zi 5) 4 2) - 


1 year service 


No. of Employers - 2 5 2 6 - 2 - - 
% of Employers - 8% 37% 87, 254 = 8% - - 


2 years service 
No. of Employers ay ew 9 - 6 i s) - - 
% of Employers - 8% 37% - 25% 4% 12% = - 


3 years service 
No. of Employers - 2 9 - 4 3 3 - - 
% of Employers - 8% 37% - 104.8 Ache, ben ose - 


4 years service 
No. of Employers ey? 9 - 4 - 6 = a 
% of Employers - 8% Dds ~ 16% = 25% = - 


5 years service 


No. of Employers - 2 8 if 4 - 3 3 ms 
% of Employers - 8% 33% 4%, 16% - 12706 12%. t= 
Weeks - 2 4 6 10 15 > 


10 years service 


No. of Employers le ke 8 4 5 uf 2 1 a 
% of Employers - 8% 33% 67 @tl2iameAa7 8% 4% - 
Weeks - 2 4 10 vibe 15 26 


15 years service 
No. of Employers - 2 8 4 3 ik 1 1 ih 
% of Employers - 8% 33% 16% 12% 4% 47, 4%, 4% 
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XII PAY ON TERMINATION OF EMPLOYMENT 


after 1 year service 


- 37% of employers 


- 33% of employers 


after 2 years service 


- 37% of employers 


- 41% of employers 


after 5 years service 


- 33% of employers 
- 28% of employers 


- 12% of employers 


ae Dine 


(Cont inued) 


give 


give 


give 


give 


give 
give 


give 


after 10 years service 


- 33% of employers 
- 28% of employers 


- 16% of employers 


give 
give 


give 


termination pay on a pay-to-date basis 


2 to 4 weeks (one month) termination pay 


termination pay on a pay-to-date basis 


2 to 4 weeks (one month) termination pay 


termination pay on a pay-to-date basis. 
2 to 4 weeks (one month) termination pay 


5 weeks termination pay 


termination pay on a pay=-to-date basis 
2 to 4 weeks (one month) termination pay 


6 to 15 weeks termination pay 


8% of employers do not terminate employment of permanent employees. 
These employers transfer employee to another position and pay for 
moving expenses,if applicable. 
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XIII LIST OF EMPLOYERS WHICH CONTRIBUTED INFORMATION FOR THIS SURVEY 
Se tree eS heen php saints pstesusneeesesesrsas'ppseesunmsnep ts snar-onssestepenneessassesene 


Alberta Government Telephones, Edmonton 
The Bank of Nova Scotia, Calgary 

Calgary Power Limited, Calgary 

Canada Packers Limited, Edmonton 

Canadian National Railways, Edmonton 
Canadian Pacific Railway Company, Edmonton 
Chemcell (1963) Limited, Edmonton 

The Hudson's Bay Co. Dept. Store, Edmonton 
Imperial Oil Limited, Edmonton 

London Life Insurance Company, Edmonton 
Northwestern Utilities Limited, Edmonton 
Royal Alexandra Hospital, Edmonton 

Shell Canada Limited, Edmonton 

Sherritt Gordon Mines Limited, Fort Saskatchewan 
University of Alberta, Edmonton 


Woodward Stores (Edmonton) Limited, Edmonton 


City of Calgary 


City of Edmonton 


Government of Alberta 
Government of British Columbia 
Government of Manitoba 
Government of Ontario 


Government of Saskatchewan 


Government of Canada, Edmonton 
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